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primary, incomplete secondary and secondary schools, varying
with qualifications and quality of teaching. This is to encourage
teachers to improve their qualifications and their work. Four
rates of pay have been introduced, the lowest being about 75
per cent of the highest. Directors and Heads of schools receive
one and a half times as much pay as a class teacher. The salaries
vary slightly in different areas. In Moscow on October 1st, 1935,
primary teachers were receiving 171 roubles a month, while in
the provinces the salary was 133 roubles. For secondary-school
teachers in Moscow the average salary was 307 roubles a month;
for those in the provinces 261 roubles. In order to compensate
for the rise in the price of bread resulting from the abolition of
ration cards, an increase of 20 roubles a month was given to all,
A pension is given after twenty-five years' service, at least
ten years of which must have been under the Soviets. Serving
with the Red Army, temporary disablement, unemployment, or
a course of study in an institute counts as service. The pension
is 50 per cent of the average monthly salary of the last year of
service, but may not exceed 150 roubles a month. Should a
pensioner wish to continue some form of employment, he is
free to do so, but his total income may not exceed the salary of
his last year. On the death of a pensioner, the pension is divided
among his dependants, 50 per cent going to his wife and the
remainder shared between the other members of his family.
Teachers in rabfacs, Party institutes, schools for defectives,
schools for difficult children, receive a pension equal to the full
salary of their last year. Village teachers receive free travel
facilities to and from conferences, courses of training, also free
accommodation and heating.
It is difficult to compare Soviet salaries with English salaries
in money owing to the temporarily varying value of the rouble.
It is only possible to compare the commodities and services
teachers receive for their money. On this basis there is no teacher
receiving less than three pounds a week. To the salary must be
added social insurance, which includes a pension and is non-
contributory. All medical attendance is free. Rent is charged at

